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GOVERNMENT OF BIHAR )/

DEPARTMENT OF SCIENCE AND TECHNOLOGY

NOTIFICATION
NO. o / - Patna, Date ............coviiiiiiiiiia...

In exercise of powers conferred by proviso to Article 309 of the Constitution of India, the
Governor of Bihar is hereby pleased to make the following Rules for the appointment to
different posts of Teachers in the Government Engineering Colleges/ Institutions/ career
advancement and to regulates their service conditions :

1. Short title, extent and commencement - (1) These Rules shall be known as Bihar
Engineering Education Service Rules, 2014.
(2) It shall extent to all the Govt. Engineering Colleges/Institutes subordinate to the
Department of Science and Technology, Govt. of Bihar, in the whole state of
Bihar.

(3) It shall come into force from the date of issue of the Notification.
2. Definitions: In these Rules, unless otherwise requires in the context -

(1) “Cadre” means Bihar Engineering Education Service Cadre as laid down under
Rule 3.

(i1) “Government” means the ‘Government of Bihar’.

(i) “Commission” means ‘Bihar Public Service Commission’.

(iv)  “Directorate” means the ‘Directorate of Science and Technology’.
(v)  “Department” means the ‘Department of Science and Technology’.
(vi)  “Service” means ‘Bihar Engineering Education Service’.

(vii) “Direct Appointment” means appointment to be made on the recommendation
of Bihar Public Service Commission.

(viii) “Committee” means the ‘Departmental Promotion Committee’ constituted by the
Department.

(ix) “Cadre Member” means the person appointed and included in the Bihar
Engineering Education Service under the provisions of these Rules.

(x) “Appointing Authority” means the Department of Science and Technology.

(xi) “Council” means All India Council for Technical Education (AICTE). |
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(xi1) “Vacancies within the year” means the vacancies occurring in a particular year
by virtue of creation of new posts, superannuation, death and dismissal.

(xu1) “Year” means Financial Year, i.e., the period from April 01 to March 31 of the
next year.

3. Cadre Structure for Bihar Engineering Education Service -

(1) The following posts shall be in the cadre -

Sl. No. Designation
1 Assistant Professor
5 Associate Professor
3 Professor
4 Principal

Explanation - Persons appointed on contract basis will not be deemed to the member of
this cadre.

(2) This Cadre shall be The state level cadre.

(3) The pay scales and service conditions for the members of this service shall be
determined by the State Government.

(4) The number of sanctioned posts of Assistant Professor, Associate Professor and
Professor to be filled by Direct Appointment shall be as per the ratio prescribed
by the Council. (AICTE)

(3) Responsibility of Workshop Superintendent to an Associate Professor of
Mechanical Engineering branch with reduced teaching workload may be assigned
by The Principal.

(6) In Engineering Colleges/Institutes, work performance of the ‘Head of the
Department’ shall be done by the post of Professor in order of seniority and
rotation to assist the Principal in administration of different faculties. The tenure
of a Professor as Head of the Department shall be limited up to three years.

(7) [t there is no Professor in the faculty work performance of the Head of the
Department 1n Engineering Colleges/Institutes shall be done by an Associate
Professor in order of senionity and rotation. The tenure of such Associate
Protessor as Head of the Department shall be limited up to three years.

4. Determination of Vacancies and Its Intimation to the Commission -
Every year the Government shall calculate the vacancies for Direct Appointment to the
posts of Assistant Professor, Associate Professor, Professor and Principal for the Govt.
Engineering Colleges/Institutes and shall accordingly send intimation to the
Commission regarding the vacancies for direct recruitment by 30th April.

S. Direct Appointment - /



1325

(1)  Direct appointment to the different posts of the Cadre shall be made in the light of Lt‘h{
recommendation of the Commission.

(2)  The scheme of the direct appointment is provided on appendix-1, which may be amended
by the Government from time to time.

Reservation: In direct appointments in this service, the provisions of Reservation/Roster as

provided by the Government from time to time shall remain applicable. The Reservation Roster
shall be maintained subject-wise.

Age-limit: For direct appointment, the minimum age—limits for different posts of the cadre shall

be as under:-

a) Assistant Professor -22Yrs
b) Associate Professor -31 Yrs
¢) Professor -37Yrs
d) Principal -37 Yrs

The age shall be computed on the basis of reference date of August 1% of the year
advertisement issued by the commission.

Seniority: The Department shall publish in the month of April every year a seniority—list of
legally appointed and working teachers for each posts of the Cadre. Seniority list for the teachers
coming through direct recruitment and career advancement scheme will be maintained.

Career Advancement Scheme: (1) Career Advancement Scheme will be inconformity with
All India Council for Technical Education [Technical Institutions {(degree) career advancement
scheme for teachers and other education staff] Regulation 2012. Benefit of Career Advancement
Scheme shall be admissible on the basis of recommendation of the committee and accordingly the
posts held by the teachers shall be upgraded. However, the career advancement benefit shall be
admissible within the total number of sanctioned posts in the cadre, such upgraded posts shall
automatically be downgraded as basic posts in the event of superannuation or otherwise arising
vacancy.

(2) In each case, the benefit of Career Advancement Scheme shall only be admissible when
concerned teachers fulfill essentially all the conditions to have the benefit under Career
Advancement Scheme notified by the State Government.

(3) The benefit of career advancement from the post of Assistant Professor to the post of
Associate Professor in the Service Cadre shall be granted on the recommendation of the
Committee.

(4) The Departmental Promotion Committee shall send its memorandum to the Commission
in matter of career advancement from the post of Associate Professor to the post of
Professor and the benefit thereof shall be permissible only after receiving
recommendation of Commission.

(5) The Departmental Promotion Committee shall be constituted by the Departg_lylt.
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Control of Establishment related Matters - W

Appointment, career advancement, posting, transfer, confirmation of service,
maintenance of seniority—list and all matters related to establishment shall be under the
control of the Appointing Authority.

Deputation - Posting of Members of this cadre may be made on deputation for a
maximum period of three years to the suitable and non-cadre posts of the offices
subordinate to or attached with the Department/Directorate.

Disciplinary action - The provisions of The Bihar Government Servant (Classification,
Control and Appeal) Rules, 2005 (as amended from time to time) shall be applicable for
the purpose of disciplinary action against the members of this cadre.

Miscellaneous - Subjects for which provisions are not made in these Rules, the
existing rules/instructions 1n respect of the State Government employees will be
applicable.

Power to relax - Where in the opinion of the Government it 1s necessary and expedient
to do it, by reasons to be recorded may by order relax any provision of these Rules in
respect of a person or a category.

Interpretation - Wherever any doubt arises in respect of any rule of these Rules, the
decision of the State Government shall be binding.

Removal of Difficulties - Final removal of any difficulty related to these Rules shall be
made by the State Government.

Repeal and Savings - (1) All Resolutions /Circulars issued earlier in this regard prior to
commencement of these Rules are hereby repealed.

(2) Notwithstanding such repeal, the appointments made or orders issued under the
aforesaid earlier issued Resolutions/Circulars shall be deemed to be come in force and
legal as if they were issued under the appropriate provisions of these Rules.

By the Order of the Governor of Bihar
Y
U
Additional Secretary,

Deptt. of Science & Technology,

Bihar, Patna
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Memo No- f30STO(1)&0- 04/2014 X216 Patna, Date- %1 B4l Y
Copy to— Superintendent, Govt. Press, Guljarbag, Bihar, Patna -7 to publish in the
forthcoming issue of the Gazette. Kindly make available of 500 (five hundred) printed

copies to this department.
AN
Additional Secretary
Memo No- f09T0(1)Eam0- 04/2014 L2y b  Patna, Date- 3’9"‘ %) Wl Y

Copy to— All Principal, Govt. Engg. Colleges/Govt. Polytechnic/ Govt. Women’s
Polytechnics/The  Secretary, State Board of Technical Education, Bihar, Patna for

information.
7%l
Additional Secretary
Memo No- fa09m0(1)€u10- 04/2014 PR G Patna, Date- - ] “)Br],g( Y
Copy to— Director, Department of Science & Technology, Bihar, Patna for information.
7N
Additionai Secretary
Memo No- fa0%T0(1)¥410- 04/2014 &AL Patna, Date- Dy Njn 01y
Copy to —Secretary, Bihar Public Service Commaission, Bihar, Patna for information.
PATA
Additional Secretary
Memo No- fIOSTO(1)¥4T0- 04/2014 SA6  Patna, Date- D] ol Y
Copy to— The Accountant General, Bihar, Birchand Patel Path Bihar, Patna for information.
g
Additional Secretary
Memo No- f@09T0( | )£2T10- 04/2014 Q% & Patna, Date- ‘2/%"151"),0( Y

Copy to—Chief Secretary/All Principal Secretary/ Secretary/ All Directors/ All Divisional
Commissioner, Bihar, Patna for information.

qf;;m 14
Additional Secretary
Memo No- fa0wro(1)&=m0- 04/2014 39 6 Patna, Date- 2- %] [ 2.0/

Copy to — Secretary, Hon’ble Governor, Bihar, Patna /Principal Secretary, Hon’ble Chiet
Minister / Private Secretary to Minister, Department of Science & Technology,
Govt. of Bihar, Patna for information.
"

Additional Secretary
@'_Lqr” 1{’1{%’*’ 5
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GOVERNMENT OF BIHAR /

DEPARTMENT OF SCIENCE AND TECHNOLOGY

Appendix- I
TABLE- 1

Prescribed Qualifications and Experiences for Direct Appointment in Bihar Engineering Education
Service:

SI. Post Qualification Experience
No.

w

1 Assistant Engineering & Technology
Professor | B.E./B.Tech. and M.E./M.Tech. in relevant

branch with First Class or Equivalent either
in B.E./B.Tech. or M.E./M.Tech.
Humanities and Sciences

1) Good academic record as defined by the
concerned university with at least 55% marks
(or and equivalent grade in a point scale
wherever grading system is followed) at the
Master’s Degree level in a relevant subject
from an Indian University, or an equivalent
degree from an accredited foreign university.
2) Besides fulfilling the above qualifications,
the candidate must have cleared the National
Eligibility Test (NET) conducted by the
UGC, CSIR or similar test accredited by the
UGC like SLET/ SET.

3) Notwithstanding anything contained 1in
sub-clauses (1) and (2) candidates, who are
PhD, or have been awarded a Ph.D. Degree
in accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree)
Regulations, 2009, shall be exempted from

the requirement of the minimum eligibility
condition of NET/SLET/SET.

2 Associate | Engineering & Technology Minimum of S5 vyears’ experience In
Professor teaching/research/industry of which 2 years

Qualification as above that is for the post of post Ph.D. experience is desirable.

Assistant professor, as applicable and PhD or

In case of Architecture, Professional practice

6 T/
s

-—
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equivalent, in appropriate discipline
Post PhD publications and guiding PhD
student is highly desirable.

Humanities and Sciences

(1) Good academic record with PhD Degree
in the concerned/ allied/ relevant disciplines.
(1) A Master's Degree with at least 55%
marks (or an equivalent grade in a point scale
wherever grading system is followed).

of 5 Years as certified by the Council of
Architecture shall also be considered valid.

(1) A minimum of eight years of experience
of teaching and/ or research in an
academic/research position equivalent to that
of Assistant Professor in a University,
College or Accredited Research
Institution/industry excluding the period of
PhD research with evidence of published
work and a minimum of S5 publications as
books and/ or research/ policy papers.

(11) Contribution to educational innovation,
design of new curricula and courses. and
technology- mediated teaching learning
process with evidence of having guided
doctoral candidates and research students.
(111) A minimum score as stipulated in the
Academic Performance Indicator (API)
based Performance Based Appraisal System
(PBAS), set out in this Regulation, 2010

Professor

Engineering & Technology

Qualification as above that is for the post of
Associate Professor, applicable.

Post PhD publications and guiding PhD
students is highly desirable.

Minimum of 10 years’ teaching/
research/industrial experience of which at
least 5 years should be at the level of
Associate Professor.

Or

Minimum of 13 years’ experience in
teaching and/or Research and/or Industry.

In case of research experience, good
academic record and books research paper
publications/IPR/Patents record shall be
required as deemed fit by the Commission.

It the experience in industry is considered,
the same shall be at managerial level
equivalent to Associate Professor with active
participation record in devising, designing,
planning, executing, analyzing, quality
control, innovating, training, technical
books/research paper publications/ patents
etc. as deemed fit by the commission.

In case of Architecture Professional Practice
of 5 Years as certified by the Council of
Architecture shall also be considered valid.

Humanities and Sciences

(1) A minimum of 10 years of teaching
experience 1n University / College and or,
experience in research at the university
/national level, institutions/ industries,

2y



2

(i) An eminent scholar with PhD
qualification in the concerned/ allied/relevant
discipline and published work of high
guality, actively engaged in research with
evidence of published work with minimum
of 10 publication as books and/or
research/policy Papers

(1) Contribution of educational innovating
design of new curricula and courses and

technology, mediated teaching, learning
process.

(11) A minimum score as stipulated in the
academic performance indicates Based
performance Appraisal System (PBAS) set
out in this Regulation in Appendix —III of

Gazette of UGC dated 30 June 2010.

Or

An outstanding professional with established
reputation in the relevant field, who has
made significant contributions to the
knowledge in the Concerned /allied/relevant
discipline to be substantiated by credentials.

including experience of guiding candidate
for research at doctoral level.

Principal

Qualifications as above that is for the post of
Professor, as applicable.

Post PhD publications and guiding PhD
students highly desirable

Minnmum of 10 years’ experience In
teaching/research/industry out of which at
least 3 years’ shall be at the level of
Professor.

Or

Minimum of 13 years’ experience in
teaching and/or Research and/or Industry.

In case of research experience, good
academic record and books/research paper
publication/IPR/Patents record shall be
required as deemed fit by commission.

If the experience in industry is considered,
the same shall be at managenal level
equivalent to Professor level with active
participation record in devising, designing,
developing, planning, executing, analyzing,
quality control, innovating, training,
technical books/research paper
publications/IPR/patents, etc. as deemed fit
by the Commission.

Flair for Management
essential.

In case of Architecture, Professional Practice
of 10 years as certified by the council of
Architecture shall also be considered valid.

and Leadership

G



GOVERNMENT OF BIHAR
DEPARTMENT OF SCIENCE AND TECHNOLOGY

Appendix-1
TABLE-2

Weightage Scheme for Direct Appointment to the post of Assistant Professor in Bihar
Engineering Education Service:

Cadre Total Weightage - 100
Post Evaluation of Domain Interview
Academic Record and Research Performance Knowledge and (Weightage-
(Weightage-30) Teaching Skill through 20)

Written Examination

!ﬂeightageéﬂl

Assistant | (a) 15% of Percentage Marks obtained in (a) For Science and
Professor M.Tech/M.sc/M.A. in relevant Branch/Subject. Humanities :
The syllabus of
(b) 5% of Percentage Marks obtained in core subject of
B.Tech/B.5c.(Hons)/B.A.(Hons) National Eligibility
Test (NET)
(C) Ph.D.- 05 conducted by
University grants
(d) Research Publication/Seminar Presentation Commission
- 05 (Maximum) (UGC)
Referred Journals --1.0 Per Publications (b) ;::r;g:‘g'meermg
Non-referred but recognized and reputable journals Th '
- . e syllabus of
and periodicals with ISBN/ISSN G .
. raduate Aptitude
Number - 0.75/Publication Test Engineering
Seminar/Conference proceedings as full papers etc. (G ATE)g

(Abstracts not to be included internationa! : 1.0/Pubhcation
National: 0.75/Publication )

g




GOVERNMENT OF BIHAR
SCIENCE AND TECHNOLOGY DEPARTMENT

Appendix- |
TABLE- 3

Weightage Scheme for Direct Appointment to the Post of Associate

Professor/Professor/Principal in Bihar Engineering Education Service:

Academic Background

(Weightage — 20)

(a) 10% of Percentage Marks
obtained in M.Tech./M.Sc./M.A.
in relevant Brach.

(b} 5% of Percentage Marks
obtained in
B.Tech.Engg./B.Sc.{Hons)/B.A.(H
ons)

(c) Ph.D.-05

Total Weightage - 100

Evaluation of Academic Performance, Research

Performance, Domain Knowledge and Teaching

skill.
(Weightage — 60)

(Engineering, Humanities and Science)

(a) Research Publication -

{(Weightage — 20 Maximum)

(b) Seminar Presentation -

(Weightage - 20 Maximum)

(c) Sponsored Research Project/Project -

(Weightage — 10 Maximum)

(d) Research Guidance {M.Phil, M.E, M.Tech.) -

(Weightage — 05 Maximum)

(e} Ph.D. guidance -(Weightage — 05 Maximum)

Referred Journals — 3 Each Publication.
Non-referred but recognized and reputable
Journals and periodicals with ISBN/ISSN
Number 2/Publication
Seminar/Conference Proceedings as full
papers etc. (Abstracts not to be included) —
International — S/Publication
National — 2.5/Publication
Text Reference Books Published by
International Publishers with an established
peer review system
By sole author — 5/Chapter
In edited books — 1/Chapter
Subject Books by National/State level

Viva-Voce
{(Weightage
- 20)

10 04

9 dhk
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publishers and Central Govt. Publications

with ISBN/ISSN Numbers — By sole author —
2.5/Chapter
In edited books — 0.5/Chapter

¢ Subject Books by other local publishers with
ISBN/ISSN Numbers

- By sole author — 1.5 Chapter
In edited books — 0.25Chapter

e Chapters contribution to edited knowledge
based volumes (Published by International
Publishers) - 2/Chapter

e Chapters in knowledge based volumes
Published by Indian/National level
Publishers with ISBN/ISSN Numbers and
with numbers of National and International
directories - 1/Chapter

PROJECTS

¢ Major projects amount mobilized with

grants above Rs. 30.0 Lakh
Each Project - 15 Weightage
¢ Major projects amount mobilized with
grants above Rs. 5 Lakh up to 30.0 Lakh
Each Project — 10 Weightage
¢ Minor projects (amount mobilized with
grants above Rs. 50,000 up to 5 Lakh)
Each Project — 5 Weightage

e Minor policy document of Govt. Bodies at
Central and State level Patent/Technology
transfer/Product/Process

30 for Each Output/Patent of
National level
50 for Each one of International

level

RESEARCH GUIDANCE

74
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e Degree Awarded only

(M.Phil/M.E./M.Tech.)
1.5/Each Candidate

e Degree (Ph.D.) awarded - 2.5/Each
Candidate

e Thesis submitted - 1.5/Each
Candidate

e Participation and Presentation of Research
papers {Oral/Poster) as follows:

{a) International Conference -
10/Each

{b) National -
5/Each

(c) Regional/State leve! -
1/Each

(d) Local University/College level -
0.5/Each

By the Order of the Governor of Bihar

% A

Additional Secretary,
Deptt. of Science & Technology,

Govt. of Bihar, Patna

U S
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