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GOVERNMENT OF BIHAR
DEPARTMENT OF SC IENCE AND T ECHNOLOGY

NOTIFICATION

in the Government Engineering Colleges/ Institutions/ and to regulate their service conditions :
I. Short title. extent and commencement - (1) These Rules shall be known as Bihar Engineering
Education Service Rules, 2020 .
() It shall extend to aj the Govt. Engineering Colleges/Institutes  under the
Department of Science and Technology, Govt, of Bihar, in the whole state of
Bihar.
(3) It shall come into force with immediate effect.
2. Definitions: In these Rules, unless otherwise required in the context, the following terms mean as
under -
() "Government" means the 'Government of Bihar'.
(i)  "Commission" means ‘Bihar Public Service Commission’,
(iii) "Directorate' means the 'Directorate of Science and Technology',
(iv) "Department" means the 'Department of Science and Technology'.
(v) "Service" means 'Bihar Engineering Education Service',
(vi) "Direct Appointment" means appointment to be made on the recommendation
of Bihar Public Service Commission.
(vii)  "Committee" means the 'Departmental Promotion Committee' constituted by the Department,
(viii) "Service Member" means the person appointed and included in the Bihar
Engineering Education Service under the provisions of these Rules.
(ix) "Appointing Authority" means the Government of
Bihar.
(x)  "Council" means 'All India Council for Technical Education (AICTE).
(x1)  "Faculty member" means a Professor or Associate Professor or Assistant Professor of the
Institute/College.
(xii)  "Vacancies within the year" means the vacancies oceurring on 1% April by
virtue of creation of new POSts, superannuation, death and dismissal, etc,
(xiii) "Year'" means F inancial Year, i.e, the period from April 01 to March 31 of the next year;
i) Cadre Structure for Bihar Engineering Education Service-
(1) The fol lowing Posts shall be in the cadre-

(2 ﬂu. ¥




S| Designation ' Status
- |

,_No. ,
i 1. Assistant Professor | Gazetted
| 2.| Associate Professor ‘ Gazetted

3. | Professor | Gazetted

4. 'l Principal ] Gazetted

Expfanation - Persons engaged on contract basis will not be deemed to be members of this
cadre,

(2 This Cadre shall be a state level cadre.

(3) The pay scales for the members of this service shall be determined by the State
Government.

(4y  The number of sanctioned posts of Assistant Professor, Associate Professor and Professor
to be filled by Direct Appointment shall be as per the ratio prescribed by the Council.
(AICTE)

(5)  Responsibility of Workshop Superintendent may be assigned by the Principal to an
Associate Professor of Mechanical Engineering branch with reduced teaching workload

(6)  In Engineering Colleges/Institutes, the Principal shall designate a faculty member of the
Department to perform the work of "Head of the Department' in order of seniority to
assist the Principal in administration of the concerned department.. If there are more than
one faculty member of the same seniority, they may be designated 'Head of Department’
in rotation for three years in each case.

4. Determination of Vacancies and its Intimation to the Commission-

5. Every year, as on 1% April the Department shall calculate the vacancies for Direct Appointment to
the posts of Assistant Professor, Associate Professor. Professor and Principal for the Govt
Engineering Colleges/Institutes and shall accordingly send rosterwise requisition to the
Commission for direct recruitment by 30" April as far as possible.Direct Appointment-

(1) Direct appointment to the different posts of the cadre shall be made in the light of the

recommendation of the Commission.

(2) The scheme of direct appointment is provided in Appendix-1, which may be amended by

the Government from time to time.

6. Reservation: In direct appointments in this service, the provisions of Reservation/Roster as
provided by the Government from time to time shall remain applicable. The Reservation Roster
shall be maintained subject/branch-wise.

7. Age-limit: For direct appointment, the minimum age limits for different posts of the cadre shall

be as under:-

L fiu F



8.

b

d

Post

Minimum Age

a) Assistant Professor - 22 Yrs

b) Associate Professor - 30 Yrs
¢) Professor - 32Vrs
d) Principal -37 Yrs

The age shall be computed on the basis of reference date of 1 August of the year of

advertisement issued by the commission,

Seniority: The Department shall publish in the month of April every vear seniority lists of legally

appointed and working teachers for each level of post of the Cadre. Branch/Subject wise Seniority

list for the teachers com ing through direct recruitment and promotion will be maintained separately

Inter-se-seniority:

I

Seniority of directly recruited teachers for each branch/subject will be assigned as per merit
list published by the Commission.

Seniority of promoted teachers in the same branch/subject shall be determined with
reference to the date of eligibility for promotion mentioned in the recommendation of
selection committee as per notification issued by the Government. If the date of eligibility is
the same for more than one candidate, the date of appointment and position in merit list will
be taken into consideration for deciding seniority. If the seniority can still not be decided,
the person having earlier date of birth shall be granted seniority. If even this does not
suffice, alphabetical order of first name shall be considered for deciding seniority.

3. Inter-se-seniority between the directly recruited and promoted teachers shall be determined

with reference to the date of joining for directly recruited teachers and the date of eligibility

mentioned in the recommendation of selection committee for promoted teachers.

Promotion: (1) The Scheme of Promotion will be in conformity with All India Council for

Technical Education Regulation 2019 and AICTE Regulation issued from time 1o time,
Benefit of Promotion Scheme shall be admissible on the basis of recommendation of the
Committee and accordingly the posts held by the teachers shall be upgraded. However, the
benefit of Promotion shall be admissible within the total number of sanctioned posts in the

cadre.

Such upgraded post shall automatically be downgraded as basic posts in the event of

superannuation or otherwise arising vacancy.,

@

G)

4)

In each case, the benefit of Promotion shall only be admissible when concerned teachers
fulfill all the conditions to get the benefit under the scheme of Promotion notified by the
Government.
Promotion from the post of Associate Professor to the post of Professor and the
benefit thereof shall be permissible only after Departmental Promotion
Committee.

The Departmental Promotion Committee shall be constituted by the Department.

= S R



10, Control of Establishment related Matters-

Appointment. Promotion. posting. ransfer. confimation of service. maintenance of seniority-list and
all matters related to establishment shall be under the control of the Appointing Authority.

{1. Deputation - Posting of Members of this cadre may be made on deputation for a maximum
period of three years to suitable non-cadre posts of the offices subordinate to or attached
with the Department/Directorate.

12. Disciplinary action - The provisions of The Bihar Government Servant (Classification.
Control and Appeal) Rules, 2005 (as amended from time to time) shall be applicable for the
purpose of disciplinary action against the members of this cadre.

13. Miscellaneous — with reference to Subjects for which provisions are not made in
these Rules. the existing rules/instructions in respect of the State Government
employees of similar level will be applicable.

14. Power to relax - Where the Government deems it necessary and expedient, it may relax
any provision of these Rules in respect of a person or a category by order, with reasons
recorded.

15. Interpretation - Wherever any doubt arises in respect of any rule of these Rules, the
decision of the State Government shall be final and binding.

16. Removal of Difficulties- Final removal of any difficulty related to these Rules shall be

made by the State Government.

17. Repeal and Savings - (1) "Bihar Engineering Education Service Rules 2014" (as
amended time to time) is hereby repealed.

(2) Notwithstanding such repeal, any act done or actions taken under the promotions of these rules
will be deemed to have been done or taken under the power conferred under these rules as if these
were prevalent when this act was done or actions taken.

0 :
By the Order of t}?—(’j;gyemor ofj‘:l?/l(lgar

Y

Joint Secretary,
Deptt. of Science & Technology.
Bihar, Patna.
Memo No-foso (1) wio—04 /2014 (o1€) Patna, Date-
Copy to— Superintendent, Govt. Press, Gulzarbagh, Bihar, Patna-7 to publish in the forthcoming issue
of the Gazette. kindly make available of 500 (five hundred) printed copies t(o, this deparl;tme%
e
Joint Secretary

Memo No-faoso (1) ®0—04 /2014(3TE) Patna, Date-
Copy to — All Principal, Govt. Engg. Colleges/Govt. Polytechnic/ Govt. Women's Polytechnic/ The

secretary. state Board of Technical Education, Bihar, atna for information.
Y c;— ; 20
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w (&1 a .{ Joint Secretary
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Memo No-flown (1) s2np—os /2014 (a7@) Sb S Patna. Date- \n‘J 2w
Copy 10 - Director. Department of Science & Technology, Bihar, Patna for information,

Joint Secretary
Memo No-fowmo (1) wm—oq /2014(51) SO Pana, Date-\,. 2. 50722
Copy to —Secretary, Bihar Public Service Commission, Bihar. Patna for information.

3 226

Joint Secretary
Memo No-faomo (1) wmo—o4 / 2014(1E) =bE Patna, Date- "% 72- L0
Copy to —The Accountant General, Bihar, Birchand Patel Path Bihar, Patna for information.

[BR=TS

loint Secretary
Memo No-foww (1) werm—o4 / 2014(a1E) 5() 5 Patna, Date-  \2,. 5. 2o
Copy to —Chief Secretary/ All Principal/ Secretary/ All Directors/ All Divisional Commissioner,
Bihar, Patna for information, T

’ﬁﬁfg 220

Joint Secretary
Memo No-Rowmo (1) wiio-0s /2014(37) Sbs Patna, Date- |\ 25 2. 202

Copy to —Secretary, Hon'ble Governor, Bihar, Patna/ Principal Secretary, Hon'ble Chief
Minister/Private Secretary to Minister, Department of Science & Technology. Govt. of Bihar, Patna
for information. e —
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4
@\..Jq (45 Joint Secretary
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Assistant Professor

Associate Professor

GOVERNMENT OF BIHAR
DEPARTMENT OF SCIENCE AND TECHNOLOGY
Appendix-1

Prescribed Qualifications ang Experiences for Direct Appointment in Bihar Engineering Education Service:

Qualification

Enginecringfl‘echnology
B.E./B.'l'wh./B.S/B‘Sc (Engg.) and M.E./M.TechM.S or inte
branch with First Class or Equivalent in

Science & Humanities. The qu lificatj

fications for recru

> E -
from time 10 lime.

any one of the degrees,

Engincering/| Technology.

field and First Class
Master's level in the relevany Branch,

or equivalent at ejther Bachelor's or

Experience
grated M.Tech in relevant
(@) Adeast toll ¢ research  publications  in SClI
Journal/UGC/AICTE approved list of Journals.
and

(b)  Minimum of 8 years of experience  in
lcaching/resaamh/industry out of which at least 2 years shall
be post Ph.D experience.

H—uruc:i(ics and Science,

Master's level in the relevant Branch

(@) Ph.D Degree in the relevant field and First Class or equivalent at either Bachelor's or

—iEngincerin‘g—/']‘echnology
(a) Ph. D degree in
or Master's level in the relevant Branch.

s

oo

o R R

relevant field and First Class or equivalent at either Bachelor's

e

|

(@)  Adeast total ¢ research  publications  in SCl1
Journal/UGC/AICTE approved list of Journals,

and
(b)  Minimum of 8 years of experience  in
leaching/research/induslty out of which at least 2 Yyears shall
be post Ph.D experience.

(@) Minimum of 10 Yyears of experience in
lcaching/researchﬁndusw out of which at least 3 years shall
be at a post equivalent (o that of an Associate Professor,

and
(b) At least 6 research Publications at the Jevel of Associate
Professor in s Jourmnals/UGC/AICTE approved list of

Journals And gt least

promotion.

Su Pervisor/co-supervisor

2 Successful Ph.D auided as

Gl the date of cligibility of

>




Principal

OR
Al feast 10 rescarch publications at the level of Associate
Professor in SCI Journals'UGC/AICTE approved list of
Jjournals till the date of eligibility of promotion.

Humanities and Science,

or Master's level in the relevant Branch.

(2) Ph. D degree in relevant field and First Class or equivalent at cither Bachelor's

(d) Minimum of 10 years of experience in
tcaching/msearch/induSUy out of which at least 3 years shail
be at a post equivalent to that of an Associate Professor,

and

(b) At least 6 research Publications at the level of Associate
Professor in SCI Journals/UGC/AICTE approved list of
Jjournals and at feast 2 Successful Ph.D guided as
Supervisor/co-supen'isor tll the date of eligibitity of
promotion.

OR

At least 10 research publications at the level of Associate
Professor in SCI Journals/UGC/AICTE approved list of
Journals till the date of eligibility of promotion,

relevant Branch

' (a) Ph.D degree and First Class or equivalent at either Bachelor's or Master's level in the

(a) at least two successtul Ph.D guided as supervisor/Co-
supervisor and minimum § rescarch publications in SCI
Jjournals'UGC/AICTE approved list of journals,

(b)  Minimum I3 years of experience  ip
Teaching/Rmearch/lndustry. out of which at least 3 years

shall be at the post equivalent 1o that of Professor.

(pdaq
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*NOTES :
1. Class / Division
IFa Class / Division js ROt awarded, minimum of 60% marks in aggregate shall be considered equivalent to First Class / Division. In case CGPA is awarded, the

conversion formula of the Issuing recognized University / Institute if available shall be followed. Otherwise conversion formula of AICTE as given below shall be

tollowed-

e ————

Grade Point Equivalent Percentage
(=== 6.25 55 %
T am 60 %
S _-%7.25 65 %
= W T ———— 70.%
——— __%8

- 25 75% J

2, E‘.quivalenc:(.)f?h.l).

Equivalence of Ph.D, is based on publication of 5 International Journal papers, each Journal having a cumulative impact index of not less than 2.0, with incumbent as the
main author and all 5 publications being in the author’s area of specialization. Alternatively, the person should have obtained at least two patents or clected as a Fellow of any of

the nationg| academies.

3. Eligibility of direct Ph.D. after B.E, / B.Tech

Technology.
4. Nomenclature of Relevant of degrees.

The Provision laid down in AICTE regulation, 2019, para 7.4 will be followed, If any specialization is not available in the AICTE basket, State Government shall decide
the equivalence based on the curriculum of the programme,

5. Past service & Experience. The Provision & Conditions laid down in AICTE Regulation 2019 para 2.25 will be applicable,

o e 3




GOVERNMENT OF BIHAR
SCIENCE AND TECHNOLOGY DEPARTMENT

Appendix-1

TABLE-2
Weightage Scheme for Direct Appointment to the Post of Assistant Professor in
Bihar Engineering Education Service.

Total Weightage- 100 marks

Academic Record and Research |

Evaluation of Domain -

‘ Performance (weightage-20 marks) | knowledge and Teaching Interview For Assistant
| Cadre Post Skill through written (weightage- |  Professor
examination (Objective) 15 marks) engaged on
(weightage-40 marks) Contract Basis
(weightage-25
marks)
(a) Maximum 10 (10% of (a) For Science and Weightage to
Assistant percentage marks obtained in Humanities:- The syllabus of candidates
Professor M.Tech/ M.E/M.S/M.Sc./M.A in core Subject of National working on

relevant branch/subject). Eligibility Test (NET) contract basis
conducted by University on the post of
Grants Commission (UGC) Assistant
will be applicable Professor
under
(b) Maximum 05 (5% of percentage | (b) For Engineering stream- Department of
marks obtained in The syllabus of Graduate Science &
B.Tech./B.E/B.S/B.S¢ Aptitude Test in Engineering Technology
(Engg.)/B.Se.(Hons)/B.A (Hons.) (GATE) will be applicable. and possessing
minimum
(¢) Ph.D.-05 marks eligibility
criteria @ 05
marks per year
(maximum-25
L marks)

-
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weightage scheme for Direct Appointment to the Post of Associat
Engineering Education Service:

Government of Bihar

Science & Teclmologz Department

Appendix-1
TABLE-

e Prof&csor/Professor/Principal in Bihar

Total weightage-100

Academic Background
(weightage-20)

Evaluation of Academic Performance, Research
Performance, Domain knowledge and Teaching
skill.
(weightage-60)
(Engineering, Humanities and science)

viva-voce
(weightage-20)

(a) Maximum 10 (10% of
percentage Marks obtained in
M.Tech./M.E/M.S$/M.sc./M.A. in
relevant Branch).

(b) Maximum 05 (5% of
percentage marks obtained in
B.Tech. /B.E/B.S/B.Sc
(Engg.)/B.Sc.(Hons)/B.A.(Hons)
(¢) Ph.D.-05

(a) Research Publication- (weightage-20
Maximum)

(b) seminar Presentation- (weightage-10
Maximum)

(c) sponsored Research project/ -(weightage-10
Maximum)

(d) Research Guidance (M.phil, M.E, M.Tech.
)- (weightage-10 Maximum)

(e) Ph.D guidance-(weightage-10 Maximum)

Note-

* Referred Journls-3 each Publications.

* Non-referred but tecognized and reputable
Journals and periodicals with ISBN/ISSN
Number

2/publication
* seminar/ conference proceedings as full
papers etc. (Abstracts not to be included)-
international-5 pulication National-
2.5/publication,

* Text Reference Books Published by
international publishers having
ISBN/ISSN Numbers with an established
peer review system By sole author-
5/Chapter national-1 /Chapter

* subject Books by National/State level

publishers and Central Gowt. Publications with
ISBN/ISSN Numbers - By sole author -2.5/Chapter
In edited books - 0.5/Chapter

Subject Books by other local publishers with
ISBN/ISSN Numbers - By sole author - 1.5 Chapter
In edited books - 0.25Chapter

* Chapters contribution to edited knowledge based
volumes (Published by International Publishers)
having ISBN/ISSN Numbers - 2/Chapter

* Chapters in knowledge based volumes Published
by Indian/National level Publishers  with
ISBN/ISSN Numbers and with numbers of National
and International directories - [/Chapter

(sda
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PROJECTS
* Major projects amount mobilized with grants
above Rs. 30.0 Lakh
Each Project - 1.5 Weightage
* Major projects amount mobilized with grants
above Rs. 5 Lakh up to 30.0 Lakh Each Project -1.0
Weightage
* Minor projects (amount mobilized with grants
above Rs. 50,000 up to 5 Lakh) Each Project - (0.5
Weightage
* Major policy document of Gowt. Bodies at Central
and State level Patent/Technology
transfer/Product/Process
5.0 for Each one of International level.
3.0 for Each Output/Patent of National level.

RESEARCH GUIDANCE
* Degree awarded only (M.Phil/M.E./M.Tech.)
1.5/Each Candidate
* Degree (Ph.D.) awarded- 2.5/Each Candidate
* Thesis submitted 1.5/Each Candidate
* Participation and Presentation of Research papers
(Oral/Poster) as follows:
(a) International Conference

4/Each Research Paper
(b) National
2/Each Research Paper
(c) Regional/State leve]
1/Each Research Paper
(d) Local University/College level
0.5/Each Research Paper
By the Order of the Governor of Bihar
e
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Joint Secretary

Science & Technology Department
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