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Gove. of Bihar

Deptt. uf Science & Technology

Notification

No. Vi Pra (i) Stha-04/2014 (Part)/ 22 <2 /Patna, dated..22.l(2/22..

In exercise of the powers conferred under Article-309 of the Constitution of India.
the Governor of Bihar is pleased to make the following Rules to amend the Bihar
Engineering Education Service Rules. 2020 -

I Short title. extent and commencement.- (1) These Rules may be called The Bihar
Engineering Education Service (Amendment) Rules, 2022.

(2) It shall extend to the whole of the State of Bihar.
(3) It shall come into foree from the date of publication in the official Gazette.

. The new Appendix "A" shall be added in Appendix-1. Table-1, under heading
‘Qualification/Experience' for the post of Assistant Professor/ Associate
Professor/ Professor (Pharmacy) in the Bihar Engineering Education Service
Rules, 2020,

3. The new Appendix "B" shall be added in Appendix-1, Table-2, under heading
"weightage Scheme for Direct Appointment to the post of Assistant Professor"
for the Post of Assistant Professor (Pharmacy) in the Bihar Engineering
Education Service Rules, 2020,

2

4. The new Appendix "C" shall be added in Appendix-1. Table-3. under heading
"weightage Scheme for Direct Appointment to the post of Associate Professor/
Professor” for the Post of Associate Professor/ Professor (Pharmacy) in the Bihar
Engineering Education Service Rules. 2020.

By Order of the Governor of Bihar.
; 10\ 0" 22—

Joint Secretary,
Depit. of Science & Technology.
Bihar. Patna.

Memo No :- Vi Pra (i) Stha-04/2014 (Part)/ = T ¢ /Patna, Dated- 2o ,Io /’ll_‘_

Copy to :- Accountant General. Bihar. Patna/Superintendent Govt. Press, Gulzarbagh,
Bihar, Patna-7/Officer in charge. F-Gazette. Finance Department for information and
publish in the forthcoming issue of the Gazette/ Principal Secretary. Hon'ble Govemor,
Bihar/Principal  Secretary, Hon'ble Chief Minister. Bihar/O.S.D.. Chief Secretary,
Bihar/Principal ~ Secretary/Secretary,  General  Administration Department/Finance
Department/Cabinet Secreaty/Secretary, Bihar Public Service Commission/All Principal,
Govt. Engincering Colleges/Govt. Polytechnic Institutions/Govt. Women's Polytechnic
Polytechnic Institutions/Secretary. State Board of Technical Education. Patna/Private
Secretary  of Hon'ble Departmental Minister/All  Officer. Science & Technology
Department/Private  Secretary of Secretary  Science & Technology Department for

information and necessary action. ?
19 e 22~

Joint Secretary,
Deptt. of Science & Technology,

Bihar. Patna.
Section-275.08.22



Govt. of Bihar
Deptt. of Science & Technology

Appendix-"A"

Prescribed Qualifications and Experiences for Direct Appointment in Bihar
Engineering Education Servive:

Post

Qualification Experience

Assistant Professor

pharmacy practice.

Pharmacy

First Class B.Pharm with Master's degree in
Pharmacy (M.Pharm) in appropriate branch of
specialization in Pharmacy (Qualification must
be PCI recognized),

A PCI recognized Pharm.D degree holder shall
also be eligible for the posts of Assistant
Professor in the subjects of pharmacology and

Associate Professor

Pharmacy 3 years experience in teaching or
First Class B.Pharm with Master’s degree in | Tesearch at the level of Assistant
Pharmacy (M.Pharm) in appropriate branch of | Professor or equivalent in PCI
specialization in Pharmacy (Qualification must | @Pproved’ recognized Pharmacy
be PC1 recognized), College.

A PCI recognized Pharm.D degree holder shall
also be eligible for the posts of Associate

Professor in the subjects of pharmacology and
pharmacy practice.

Associate  Professor  shall acquire  PCI
recognized Ph.D in any of Pharmacy subjects
within 7 years to become eligible for the post of
Professor.

Professor

Pharmacy ssential
First Class B.Pharm with Master's degree in ' 10 years experience in teaching in
Pharmacy (M.Pharm) in appropriate branch of (PC1 approved/  recognized
specialization in Pharmacy  or  Pharm.D Pharmacy  College or research
(Qualifications must be PCI recognized). experience out of which § vears
With must be as Associate Professor in
Ph.D degree in any of Pharmacy subjects (Ph.D. | p(| approved/  recognized
Qualifications must he PCI recognized). | Pharmacy Collggc_

%yq.mu_

Joint Secretary,
Dept. of Science & Technology.
Bihar, Patna.



Govt. of Bihar

Deptt. of Science & Technology

Appendix-"B"

Weightage Scheme for Direct Appointment to the Post of Assistant Professor
(Pharmacy) in Bihar Engineering Fducation Service.

T

Total Weightage - 100 marks

Academic Record and Evaluation of Interview For Assistant
Research Performance Domain Knowledge | (Weightage-15 | Professor
(Weightage - 20 marks) and Teaching Skill murks) engaged on
Cadre Post Through written Contract Basis
examination (Weightage-25
(Objective) marks) '
(Weightage-40
marks) -
| Assistant () Maximum 10 (10 % of For Pharmacy Stream - Weightage to
Professor percentage Marks obtuined in The syllabus of candidates
M.Pharm in relevant Branch/ Graduate Pharmacy working on
Subject) Aptitude Test contract basis
(b) Maximum 5 (5% of (GPAT) will be on the post of
percentage Marks obtained in applicable Assistunt
B Pharm. Professor
(¢) Ph.D- 05 3 under
Department of
Science &
Technology
and possessing
minimum
eligibility
criteria (@ 05
marks per year

(maximum-25
marks)

g\q.\o-u—

Joint Secretary,
Dept. of Science & Technology,
Bihar, Patna.



Govt. of Bihar

Deptt. of Science & Technology
Appendix-"'C"

Weightage scheme for Direct Appointment to the Post of Associate Professor/Professor in Bihar Engineering
Education Service:

Total weightage-100

Academic Buackground

(weightage-20) Evaluation of Academic Performance, Research | viva-voce
Petformance, Domain knowledge and Teaching (weightage-20)
skill.

(weightage-60)
= (Pharmacy)
(@) Maximum 10 (10 % of (1) Research publication- (weightage-20

percentage Marks obtained in | maximum)
M.Pharm in relevant Branch/ | (b) seminar presentation - (weightage-10

Subject) Maximum)
(b) Maximum 3 (3 % of (c) sponsored Research project/- (weightage-10
percentage Marks oblained in | maximum) '
B.Pharm. (d) Research Guidance -M.Pharm./Pharm.D
(Only for Pharmacology and pharmacy practice.)
(¢) Ph.D- 05 §& (weightage-10 Maximum)
(¢) Ph.D guidance- (weightage-10 Maximum)
Note-

* Referred journals-3 each
Publications.
® Non-referred but recognized and
reputable joumnals and periodicals
with ISBN/ISSN Number
2/publication

* seminar/conference proceedings as
full papers etc. (Abstracts not 1o be
included}- international-
5/Publication National-
2.5/publication.

®  Text Reference Books Published by
international  publishers  having
ISBN/ISSN  Numbers  with  an
established peer review svstem By
sole author- 5/Chapter national-
I/Chapter

* subject Books by National/States  leyel
publishers and Central Govt. Publications
with ISBN/ISSN Numbers- By Sole author -
15/chapter In edited books-0.5/chapter
subject Books by other local publisher with
ISBN/ISSN Numbers - By sole author - 1.5/
Chapter In edited books -025/ Chapter

e Chapters contribution to edited knowledge
based volumes (Published by International
Publisher) having ISBN/ISSN Number-2/
Chapter




¢ Chapters in  knowledge hased volumes
Published by IndianNational level publishers
with ISBN/ISSN Numbers and with numbers
of National and Imemational directories -
1/Chapter

PROJECTS

e  Major projects amount mobilized  with
grants above Rs. 30.0 | akh
Each Project -1.5 Weightage

*  Major projects (amount mobilized with
grants above Rs. 5 Lakh up to 30. Lakh)
Each Project -1.0 Weightage

* Major Projects (amount mobilized with
grants above Rs. 50,000 up to 5 Lakh) Each
Project-0.5 Weightage

e Major policy document of Govt. Bodies at
Central and State level Patent/Technology
transfer/Product/Process
5.0 for Each one of International level.

3.0 for Each output/patent of National level.

RESFARCH GUIDANCE

®  Degree awarded only (M.Pharm.) 1.5/Each
Candidate
Degree (Ph.D.) awarded-2.5/Each Candidate
Thesis submitted 1.5/Fach Candidate

¢ Participation and Presentation of Research
papers (Oral/Poster) as follows:
(@) International Conference

4/Each Research Paper

(h) National

2/Each research Paper
(¢) Regional/State level

I/Each Research Paper

(d) Local University/College level
0.5/Each Research Paper

f%;\q.m-u

Joint Secretary,
Dept. of Science & Technology,
Bihar, Patna.
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GOVERNMENT QF BIHAR
DEPARTMENT OF S( AENCE AND TECHNOLOGY

NOTIFICATION
Noc.., Sbs_: Patna, Dmc\fb__l"zﬂ’%

In exercise of powers confiried by proviso to Anticle 309 of the Constitution of India, the Governor of

Bihar is hereby pleased o make the following Rules for the appointment to different posts of Teachers
in the Government Engineering Colleges/ Institutions’ and to regulate their service conditions :

L. Short title, extent and commencement - (1) These Rules shall be known as Bihar Engineering
Education Service Rules. 2020 y

@) It shall extend to al the  Govr. Engineering Colleges/Institutes  under  the
Department of Science and Technology, Govt. of Bihar, in the whole state of
Bihar,

(3) It shall come into force with immediate effect.
2. Definitions: In these Rules, unless otherwise required in the context, the following terms mean gs
under -
(M "Government" means the 'Government of Bihar'.
() "Commission" means 'Bihar Public Service Commission'.
(i) "Directorate' means the ‘Directorate of Science and Technology',
(iv) "Department" means the "Department of Science and Technology'.
(v) "Service" means 'Bihar Engineering Education Service'
i) "Direct Appointment" means appointment to be made on the recommendation
of Bihar Public Service Commission,
(Vi) "Committee" means the 'Departmental Promotion Committee' constituted by the Department,
(viii) "Service Member" means the person appointed and included in the Bihar
Engineering Education Service under the provisions of these Rules,
(ix) "Appointing Authority" means the Government of
Bihar.
(x)  "Council" means 'All India Council for Technical Education (AICTE),
(%I} "Faculty member" means a Professor or Associate Profissor or Assistant Professor of the
Institute/College.
(xi))  "Vaeancies within the Yyear" means the vacancies oceurring on 17 April hy
virtue of creation of new POSIS. superannuation, death and dismissal. etc.
(xill) "Year" means Financial Year, ie, the period from April 01 to March 31 of the next year;
3. Cadre Structure for Bihar Engineering Education Service-
{1) The following Posts shall be in the cadre-

B o 3




| Stk | Designation ' Status
N
1. Assistant Professor Gazetted
T2, Associnte Professor | Gazetted
3. | Professor | Gazetted
4. ]| Principal Gazetted

Explanation - Persons engaged on contract basis will not be deemed to be members of this

cadre,

(21 This Cadre shall be a state level cadre.

(3)  The pay scales for the members of this service shall be determined by the State
Government.

(4y  The number of sanctioned posts of Assistant Professor. Associate Professor and Professor
to be filled by Direct Appointment shall be as per the ratio prescribed by the Council,
(AICTE)

(5) Responsibility of Workshop Superintendent may be assigned by the Principal 10 an
Associate Professor of Mechanical Engineering branch with reduced teaching workload

6y  In Engineering Colleges/Institutes, the Principal shall designate a faculty member of the
Department to perform the work of "Head of the Department' in order of seniority to
assist the Principal in administration of the concerned department.. If there are more than
one faculty member of the same seniority, they may be designated 'Head of Department’

in rotation for three years in each case.

4. Determination of Vacancies and its Intimation to the Commission-

s. Every vear, ason 1” April the Department shall calculate the vacancies for Direct Appointment 1o

the posts of Assistant Professor, Associate Professor, Professor and Principal for the Govi.

Engineering Colleges/Institutes and shall accordingly send rosterwise requisition to the

Commission for direct recruitment by 30" April as far as possible.Direct Appointment-

(1) Direct appointment to the different posts of the cadre shall be made in the light of the
recommendation of the Commission.

(2) The scheme of direct appointment is provided in Appendix-1, which may be amended by
the Government from time to time.

Reservation: In direct appointments in this service; the provisions of Reservation/Roster as

provided by the Government from time to time shafl remain applicable. The Reservation Roster

shall be maintained subject/branch-wise.

. Age-limit: For direct appointment, the minimum age limits for different posts of the cadre shall

be as under:-

<
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Past Minimum Age
a) Assistant Professgr - 22 Yrs
o) Associte Professor - 30 Yors
2) Professor - 32Yrs
@) Principul -37 Y

The age shall be computed on the basis of reference date of 1" August of the year of

advertisernent issued by the commission.

8- a  Seniority: The Department shall publish in the month of April every vear seniority lists of legally

appointed and workng teachers for edch level of post of the Cadre. Branch/Subject wise Seniority

list for the teachers coming through direct recruitment and promotion will be maintained separately

o Inter-se-seniority:

I

!u

Seniority of directly recruited teachers for each branch/subject will be assigned as per merit
list published by the Commission,

Seniority of promoted teachers in the same branch/subject shall be determined with
reference to the date of el igibility for prometion mentioned in the recommendation of
selection committee as per notification issued by the Government. If the date of eligibility is
the same for more than one candidate, the date of appointment and position in merit ljst will
be taken into consideration for deciding senjority, If the seniority can still not be decided,
the person having earlier date of birth shall be granted seniority. If even this does not
suffice, alphabetical order of first name shall be considered for deciding seniority.

3. Inter-se-seniority between the directly recruited and promoted teachers shall be determined

with reference to the date of Jjoining for directly recruited teachers and the date of eligibility
mentioned in the recommendation of selection committee for promoted teachers.

9. Promotion: (1) The Scheme of Promotion will be in conformity with All India Council for
Technical Education Regulation 2019 and AICTE Regulation issued from time (o time,
Benefit of Promotion Scheme shall be admissible on the basis of recommendation of the
Committee and accordingly the posts held by the teachers shall be upgraded. However, the
benefit of Promation shall be admissible within the total number of sanctioned posts in the
cadre. Such upgraded post shall automatically be downgraded as basic posts in the event of
superannuation or otherwise arising vacancy,

(2)

3)

)

In each case, the benefit of Promotion shall only be admissible when concermed teachers
fulfill all the conditions to get the benefit under the scheme of Promotion notified by the
Government.

Promotion from the post of Associate Professor to the post of Professor and the
benefit thereof shall be permissible only after Departmental  Promotion
Committee.

The Departmental Promotion Committee shall be constituted by the Department.

i foas =
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i Controlof Estublishment related Natters
Appointment. Promotion. posting. wansfer. confirmation of serviee. maintenance of seniarity=list and
all matters relusted to establishment shall be under the control af the Appolnting Authority

11, Deputation - Posting of Members of this ¢adre may be made on deputation for a masimum
period of three years to suitable non-cadre posts of the offices subordinate o or atached
with the Department/Directorate.

12. Disciplinary action - The provisions of The Bihar Government Servant (Classification.
Control and Appeal) Rules. 2005 (as amended from time to time) shall be applicable for the
purpose of disciplinary action against the members of this cadre.

13, Miscellancous — with reference fo Subjects for which provisions are not made In
these Rules. the existing rules/instructions in respect of the State Government
employees of similar level will be applicable.

14. Power to relax - Where the Government deems it necessary and expedient, it may refax
any provision of these Rules in respect of a person or a category by order, with reasons
recorded.

15. Interpretation - Wherever any doubt arises in respect of any rule of these Rules, the
decision of the State Government shall be final and binding,

16. Removal of Difficulties- Final removal of any difficulty related to these Rules shall be

made by the State Government.

17. Repeal and Savings - (1) "Bihar Engineering Education Service Rules 2014" (as

amended time to time) is hereby repealed.
(2) Notwithstanding such repeal, any act done or actions taken under the promaotions of these rules
will be deemed to have been done or taken under the power conferred under these rules as il these

were prevalent when this act was done or actions taken.

By the Order of the /gﬂnor ofgigar
7
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Joint Secretary,
Deptt. of Science & Technology.
Bihar, Patna.
Memo No-fuwo (1) w1004 /2014 (1€) Patna, Date-
Copy to — Superintendent, Govt. Press, Gulzarbagh, Bihar, Patna-7 to publish in the forthcoming issue

of the Gazette, kindly make available of 500 (five hundred) printed copies to this department,
< s L

Joint Secretary

Memo No-fioam (1) wro=ns /2014(E) Patna, Date-
Copy to— All Principal, Govt, Engg. Colleges/Govt. Polytechnic/ Govt, Women's Polytechnic/ The

secretary, state Board of Technical Education, Bihar. atna for information. _— e
ZH”
\

r—

%&;\ B‘ a .{ ' Joint Secretary
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vlemo No-fuum (1) sem—oc /2014{q7E) Sb S Panu Date- R 0 e ¥ i 2
Copy to~ Director, Department of Science & Technology, Bihar, Patna for nformation,
. 3 5.0
Joint Secretary
Memo No-Rom (1) wio—os /201a(5r2) S6%  Pana Date-\=,. 5. 722
Copy  —Secretary, Bihar Public Service Commission, Bihar, Patna for information.
3 P20
Joint Secretary
Memo No-fomo (1) mo—ua/zom(qﬁ!} ST Patna, Date- \ L w
Copy to=The Accountant General, Bihar, Birohand Patel Pathi Bihar, Patna for information,
i - R o
v Joint Secretary
Memo No-Rowm (1) weio~04 / 2014(are) 565 Pama, Date- \ 2 2P
Copy to —Chier Secretary/ All Principal/ Secretary/ All Directors/ All Divisional Commissioner,
Bihar, Patna for information. q\f >
’3 ,2- 70
Joint Secretary

Memo No-Rioso (1) wio-o0s /2014(are) SbS  Pamg,Date- |2 2. 2D
Copy to —Secretary, Hon'ble Governor, Bihar, Patna/ Principal Secretary, Hon'ble Chief
Minister/Private Secretary to Minister, Department of Science & Technology, Govt. of Bihar, Pata

for information. 3
/‘-o f',-?&
a | L
C’ Vi (4!,?. Joint Secretary
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GOVERNMENT OF BIHAR
DEPARTMENT OF SCIENCE AND TECHNOLOGY
Appendix-1

_Post

Qualificution Experience

Engineering/l‘echnology
B E/R, lech/B.S/B.Sc | Engg.) and M.E./M, Tech’M.S or integrated M. Tech in relevant
beanch with First Clags o Equivalent in any one of the degrees.

Science & Humanities. Ty, qualifications [ tment

ASsistunit Professor

e oL [ facult e

Assocliute Professor

() PhuDD Degree jn the relevant field and First Class op equivalent af either Bachelors or @l Atdesst ol 6 research  publications i SCI
Master's fevel in the relevant Branch, Tosrmal/UGE/AICTE approved Tt of Journyls,
and

/ (b)  Minimum  of 8  yems of

l be post Ph.D experience.

Ieaching/researchindustry out of which at leust 2 years shall

experience i

Humunities and Science,

and
(b)  Minimim of &  yeams of

| I post Ph.1» experience.

|

() Phb Degr_ce In the refevarit field and First Class OF equivalent at either Bachelor's or @) Ateast o1l ¢ research  publications  in SCI
Muster's level in the relevant Branch Jourma/UGC/AICTE approved list of Journals,

tcachinglrcsenmwmdnslry out of which at least 2 vears shyl|

experience i

II Professor Engin—c;i]nm‘echnology T () Minimum of 10 Years of experience in

’ Professor in S0j Journals/UGC/AICTE
? journals And ot Jegst 2 Successful

J Sn:pewisor/co-xznpemisur il the due
| —

_.—_______-_M_\—“—“ ___]m»_dnm

() Ph, D degree iy relevant field and Fipst Class or equivalent a¢ cither Bachelor's lcuchlng/mscnmmindustry out of which a1 least 3 yearsshall
, or Master's fevel in (he relevant Branch. be'at & post equivalent 1o that of an Assoclite Professar.
d

11
| (b) At least & research Publications at (he leved of Associate

approved list of
PhI> guided a5

of cligibility nf—|

\-




e et

Principul

r

e

OR
Atllesst 10 rescarch publications at the level of Associate
Peofessor in SC Journal S UGC/AICTE approved Jist of
ournals tll the date of eligibility of’ promation.

Tumnniﬁu and Science.,
() Ph. D degree in relevant field uand

or Master's level in the celevant Branch

First Class or equivalent at tither Bachelor's

(2) Minimum of 10 years of experience in
tmnbinyrcscmbﬁndusuy out o' which ar tenst 3 yeuars shal|
be at o post equivalent 1o that af un Associate Professor.

and

(b) At least 6 research Publications at the level of Associate
Professor in SO Joumnals/UGC/AICTE approved  list of
Journals: and w jegst 2 Successful  PhD guided  ay
Supervisor/co-supervisor [l the dme of cligibitity of
promotion.

OR
At least 10 research publications at the level of Associate
Professor in SCT journal/UGC/A ICTE approved ligt of
Journals till the dute of eligibility of promotion,

relevint Branch

() PhiD) degree und First Class or equivalent at either Bachelor's or Master's level in the

(3) Al least two successiul PRD guided us supervisoriCo-
superviser and minimum 8 rescarch publications in SCT
journal'slUGC‘JAlCTE approved list of journals,

years. of experience  in
Teaching/Research/Industry, out of which at least 3 years

shall be at 1he post equivalent 1o that of Professor.




{

1%

“NOTES :

I Class / Division
Wa Class + Division is pot awarded, minimum of 60% marks in aggregate shall be considered equivalont 1o First Class / Division. In case CGPA is dwarded, the
vohversion formula of the issuing recognized University / Institute if available shal| be followed. Otherwise conversion formula of AICTE as given below shall b

1olowed-
T Grade Point Equivalent Percentage
. T 6.25 55.%
= 60 %
a 7.25 65 %
- I T 70 % ]
e e 75%
2. Equivalence of Ph.D,

Equivalence of PH.D, is based on publication of 5 Intemnational Journal papers, each Journal having a cumulative impact index of not less than 2.0, with incumbent as the

main author wd gl) § publications being in the author's area of specialization. Alternatively, the person should have obtained a1 least two patents or clected as a Fellow of any of
the nationsl acndemies.

3. Eligibility of direct Ph.D. after B.E, / B.Tech

The qualification of Ph.p acquired for the various level of posts directly after B.E/B_Tech. is applicable in Technical Institutions, provided degree of Ph. D awarded is in
relevant diseipling by 4 recognised University following the process of registration, course wark and evaluation ete. as prescribed by UGC or fas been awarded by the Institutes

of ationul Importance (i.e. HTss/11S¢./NITs ete.), duly recognized by the MHRD. Further, candidate should have obtained at least first elass at Buchelor's level in Engineering /
lechnology.

4. Nomenclature of Relevant of degrees,

e Peovision laid down in AICTE regulation, 2019, para 7.4 will be followed, If any specialization is not available in the AICTE basket, State Government shall decjde
e egnivalenee bused on the curreulum of the programne,

5. Past service & Experivnce. The Provision & Conditions laid down in AICTE Regulation 20)9 para 2.25 will be applicable,

P R X




Weightage Scheme for Dire

GOVERNMENT OF BIHAR
SCIENCE AND TECHNOLOGY DEPARTMENT

Appendix-1
TABLE-2

Bihar Engineering Education Service.

ct Appointment to the Post of Assistant Professor in

Total Weightage- 100 marks

Academic Record and Research

Evaluution of Domain -

Perfarmance (weightage-20 murks) Knowledge and Teaching Interview | For Assistant
Cidre Post Skill through written (weightnge- Professor
examination (Objective) 15 marks) engaged on
(weightage-40 marks) Contract Basis
(weightage-25
marks)
(&) Maximum 10 (10% of (@) For Science and Weightage to
Assistant percentage marks obtained in Humanities:- The syllabus of candidates
Professor M.Tech/ M.E/M.S/M.Sc./M.A in core Subject of National ‘working on
relevant branch/subject), Eligibility Test (NET) contract basis
conducted by University on the post of
Grants Commission (UGC) Assistant
will be applicable Professor
. under
(b) Maximum 05 (5% of percentage | (b) For Engineering stream- Department of
marks obtained in The syllabus of Graduate Science &
B.Tech/B.E/B.S/B.Sc Aptitude Test in Engineering Technology
(Engg.)/B.Sc.(Hons)/B.A (Hons,) (GATE) will be applicable. and possessing
minimum
(¢) Ph.D.-03 marks eligibility
criteria @ 03
fmarks per vear
(maximum-25
1% marks)

1
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weightage scheme for Direct Appointment to the Post of Associ
Engineering Education Service:

Government of Bihar

Science & Technology Department

Appendix-1
TABLE-3

ate meessor/Professor/Principal in Bihar

Total weightage-] 00

Academic Background

Evaluation of Academic Performance, Research

percentage Marks obtained in
M.Tech./M.E/M.S/M.sc./M.A. in
relevant Branch),

(b) Maximum 05 (5% of
percentage marks obtained in
B.Tech. /B.E/B.S/B.Sc

( Engg.)/B.Sc.(Hons)/B.A.( Hons)
(¢) Ph.D.-05

(weightage-20) Performance, Domain knowledge and Teaching
skill.
(weightage-60)
| (Engineering. Humanities and scignce)
() Maximum 10 (10% of (#) Research Publication- (weightage-20

Maximum)

(b) seminar Presentation- (weightage-10
Maximum)

(c) sponsored Research project/ -(weightage-10
Maximum)

(d) Research Guidance (M.phil, M.E, M.Tech.
) (weightage- 10 Maximum)

(e) Ph.D guidance-(weightage-10 Maximum).

Note-

* Referred Journls-3 each Publications,

* Non-referred but tecognized and reputable
Jjournals and periodicals with ISBN/ISSN
Number

2/publication
* seminar/ conference proceedings as full
papers ete. (Abstracts not to be included)-
international-3 pulication National-
2.5/publication;

* Text Reference Books Published by
international publishers having
ISBN/ISSN Numbers with an established
peer review system By sole author-
5/Chapter national- 1/Chapter

* subject Books by National/State level

publishers and Central Gowt. Publications with
ISBN/ISSN Numbers - By sole author -2.5/Chapter
In edited books - (1.5/Chapter

Subject Books by other local publishers  with
ISBN/ISSN Numbers - By sole author - 1.5 Chapter
In edited books - 0.25Chapter

* Chapters contribution to edited knowledge based
volumes (Published by International Publishers)
having ISBN/ISSN Numbers - 2/Chapter

* Chapters in knowledge based volumes Published
by Indian/National level Publishers  with
ISBN/ISSN Numbers and with numbers of National
and International directories - | /Chapter

viva-vace
(weightage-20)

(ade

[ ey
—-{

=
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PROJECTS
* Major projects amount mobilized with grants
above Rs, 30,0 Lakh
Each Project - 1.5 Weightage
* Major projects amount mobilized with grants
above Rs. 5 Lakh up to 30,0 Lakh Each Project -1.0
Weightage
* Minor projects (amount mobilized with grants
above Rs. 50,000 up to 5 Lakh) Each Project - 0.5
Weightage
* Major policy document of Gowi. Bodies at Central
and State |eve] Patent/Technology
transfer/Product/Process
5.0 for Each one of International level,
3.0 for Each Output/Patent of National level.

RESEARCH GUIDANCE
* Degree awarded only (M.Phil/M.E./M.Tech.)
1.5/Each Candidate
* Degree (Ph.D,) awarded- 2.5/Each Candidate
* Thesis submitted 1.5/Each Candidate
* Participation and Presentation of Research papers
(Oral/Poster) as follows:
(@) International Conference
4/Each Research Paper
(b) National

2/Each Research Paper

(¢) Regional/State Jevel

I/E4ch Research Paper

(d) Local University/College level
0.5/Each Research Paper

By the Order of the Governor of Bihar

¢ -
e

’)T"5‘7 7L
Joint Secretary
Science & Technology Department




PHARMACY COUNCIL OF INDIA
(Constituted under the Pharmacy Act, 1948)

E-MAIL : registrar@pci.nic.in NBCC Centre, 3™ Floor,
WEBSITE ! www.pci.nic.in Plot No.2, Community Centre
TELEPHONE : 011-61299901, Maa Anandamai Marg

: 011-61299902, Okhla Phase I

: 011-61299903, New Delhi— 110 020

Circular _

Ref No: 14-3/2022-PCl \\ ooTY-F ::- 3 JUN 2022
To

All State Governments/UTs

All the Institutions approved by PCI-

-u/s 12 of the Pharmacy Act

- conduct of course

Sub: Appointment of Laboratory Technician in the Laboratories in pharmacy institutions.
Ref: Council’s Circular dt.21.05.2022 (S/58)

Sir/Madam,

With reference to the subject cited above, it is informed that-

1. The Pharmacy Council of India (PCI) is a statutory body working under the Ministry
of Health and Family Welfare, Government of India, New Delhi. It is constituted under the

Pharmacy Act, 1948 and is responsible for regulation of -

e pharmacy education for the purpose of registration as a pharmacist.

e practice of profession of pharmacy in the country.

2. The Education Regulations are framed under section 10 of the Pharmacy Act and prescribe

the minimum standard of education required for qualification as a pharmacist.



3. Accordingly, the following Education Regulations are applicable for following Courses.

Education Regulations/ Relevant portion of Education Regulations
Name of Course prescribing the requirement of
Laboratory Technician

The Educations Regulations, 2020 Laboratory Technician (Qualifi cation-Diploma in
Pharmacy)-2 position

D.Pharm
Regulation 8 (Appendix-A)
Annexure-IL

The Pharm D Regulations, 2008 Laboratory Technician (Qualification-Diploma in
Pharmacy)-1 for each Dept.

Pharm.D
Regulation 9 (Appendix-B)
Annexure-IL

The  Master of  Pharmacy | Laboratory Technician (Qualification-Diploma in
(M.Pharm) Course Regulations, | Pharmacy)-1 for each Dept.
2014

Regulation 20.2 (Appendix-D)
M.Pharm Annexure-IIL

The  Bachelor of Pharmacy | Laboratory Technician (Qualification-Diploma in
(B.Pharm) Course Regulations, Pharmacy)-1 for each Dept.

2014
Regulation 9 (Appendix-A)
B.Pharm Annexure-IV,

The Bachelor of Pharmacy Laboratory Technician (Qualification-Diploma in
(Practice) Regulations, 2014 Pharmacy)-1 for each Dept.

B.Pharm (Practice)
Regulation 6(d) (Appendix-II)
Annexure-V,

4. Inview of above, it is requested to instruct the pharmacy Institutions under the purview of
the State Government to strictly comply with the said statutory provisions of the Education
Regulations regarding appointment of Laboratory Technician.

Yours faithfully

Registrar-cum-Secretary
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Wherever animal experimentations are prescribed in the curriculum, the required knowledge and skill should be
imparted by using computer assisted modules. Animal hold area shall be as per the Committee for the Purpose of
Control and Supervision of Experiments on Animals (CPCSEA) guidelines.

(B) STAFF

Principal/Director/Professor/Head of Institution /Head of the Department may be engaged in teaching upto eight hours
a week, and the work load of other teaching staff should not be more than sixteen hours per week.

Staff student ratio should not exceed 1:60 in theory classes and 1:20 in practical classes. There should be two teachers
for a batch of 30 students in practicals. According to the above norms, the following staff is required for an intake of
60 students:

1. Principal/Director/Professor/Head of Institution/Head | - One
of the Department

2. Lecturer:
e M .Pharm/Pharm.D - Three
e B.Pharm with 3 years of - Four

professional experience

In addition to regular faculty, the institution can have Bachelor of Medicine and Bachelor of Surgery (M.B.B.S)
faculty as visiting faculty for teaching Anatomy & Physiology and Biochemistry and Clinical Pathology.

The minimum qualification and experience of the teaching faculty including the Principal/ Director/ Professor/ Head
of Institution/ Head of Department and their payscales shall be as prescribed in the Minimum Qualification for
Teachers in Pharmacy Institutions Regulations, 2014.

The pay scale of teaching staff shall not be less than the scale of pay prescribed by the State Government/ University
Grants Commission/ All India Council for Technical Education for similar category of posts.

Provided that the above qualifications shall not apply to the incumbents appointed under the repealed Education
Regulations.

Non-Teaching Staff

List of Non-Teaching staff for the D.Pharm course:

1. Laboratory Technician 2
(Qualification-Diploma in Pharmacy)

2. Laboratory Attendent 4
3. Office Superintendent 1
4. Clerk-cum-Accountant 1
5. Store-Keeper 1
6. Typist 1
7. Asstt. Librarian 1
8. Peons 2
9. Cleaners/Sweepers 4
10. Gardener 1
Museum

Every institution shall maintain a museum of crude drugs, herbarium sheets, botanical specimens of the drugs and
plants mentioned in the course. In addition, the following are recommended:-

1. Coloured slides of medicinal plants:
2. Display of popular patent medicines; and

3. Containers of common usage in medicines.
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Assistant Professor — 12 hrs. per week

Lecturers — 16 hrs. per week

vi) Training of Pharmacy Practice Faculty :
Teaching staff will be trained as per the module prescribed by the Central

a)

b)
c)

d)

Council.

Duration of training

Training sites

Trainer

- Minimum 3 months.
- Institutions running pharmacy practice or
Programmes for atleast five years.

- Professor

or Assistant

Professor

Annexure-ll

with

minimum of five years of clinical pharmacy

teaching and practice experience.

4) NON-TEACHING STAFF :

SLNo. | Designation Required Required
(Minimum) Qualification
1 Laboratory 1 for each Dept D. Pharm
Technician
2 Laboratory 1 for each Lab SSLC
Assistants or (minimum)
Laboratory
Attenders
3 Office 1 Degree
Superintendent
4 Accountant 1 Degree
5 Store keeper 1 D.Pharm or a
Bachelor degree
recognized by a
University or
institution.
6 Computer 1 BCA or Graduate
Data Operator with Computer
Course
7 Office Staff I 1 Degree
8 Office Staff Il 2 Degree
9 Peon 2 SSLC
10 Cleaning Adequate -
personnel
11 Gardener Adequate ---
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Pharmaceutical Quality Assurance

Professor/Asso. Prof.

Asst. Professor

Lecturer

Department of Regulatory Affairs

Professor/Asso. Prof.
Asst. Professor

Lecturer

Department of Pharmaceutical Biotechnology

Professor/Asso. Prof.
Asst. Professor

Lecturer

Department of Phytopharmacy & Phytomedicine

Professor/Asso. Prof.

Asst. Professor

N =] NN D= DN =

Lecturer

iii) Additional staff required, in addition to teaching faculty prescribed for B.Pharm course for conducting
M.Pharm courses per department shall be as under: -

iv)

v)

1. Asso. Professor - 2
2. Asstt. Prof/Lecturer - 2
Workload of Faculty :

Professor — 8 hrs. per week

Assistant Professor — 12 hrs. per week

Lecturers — 16 hrs. per week

Training of Pharmacy Practice Faculty for M.Pharm (Pharmacy Practice):

a) Teaching staff will be trained as per the module prescribed by the Pharmacy Council of India.

b) Duration of training -

¢) Training sites -

d) Trainer —

4) NON-TEACHING STAFF:

Minimum 3 months.

Institutions running pharmacy practice Programmes for atleast five
years.

Professor/Associate Professor or Assistant Professor with minimum
of five years of clinical pharmacy teaching and practice experience.

SL.No. Designation Required Required Qualification
(Minimum)

1 Laboratory Technician 1 for each Dept D. Pharm

2 Laboratory Assistants or Laboratory 1 for each Lab (minimum) SSLC
Attenders
Office Superintendent 1 Degree

4 Accountant 1 Degree
Store keeper 1 D.Pharm or a Bachelor

degree.
6 Computer Data Operator 1 BCA or Graduate with
Computer Course

7 Office Staff I 1 Degree

8 Office Staff IT 2 Degree

9 Peon 2 SSLC

10 Cleaning personnel Adequate -

11 Gardener Adequate -
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APPENDIX- (A)
(See regulation 9)
CONDITIONS TO BE FULFILLED BY THE ACADEMIC TRAINING INSTITUTION

1) Any authority or institution in India applying to the Pharmacy Council of India for approval of courses of study for
B. Pharm. under sub-section (1) of section 12 of the Pharmacy Act, 1948 shall comply with the infrastructural
facilities as prescribed by the Pharmacy Council of India from time to time.

2) B. Pharm. programmes shall be conducted only in those institutions which are approved by the Pharmacy Council
of India for B.Pharm course as provided under section 12 of the Pharmacy Act, 1948;

3) TEACHING STAFF REQUIREMENT
(i) Staff Pattern: All faculty shall be full time.
(ii) Director/Principal/HOI - 1

(iii) Department/Division-Wise Teaching Staff:

Department/Division Name of the post No.(for 60 No.(for 100
admissions) admissions)
Department of Pharmaceutics Professor/Associate Professor 1 1
Asst. Professor 1 2
Lecturer 2 3
Department of Pharmaceutical Professor/Associate Professor 1 1
Chemistry Asst. Professor 1 2
(Including Pharmaceutical Analysis) Lecturer 3 3
Department of Pharmacology Professor/Associate Professor 1 1
Asst. Professor 1 1
Lecturer 2 3
Department of Pharmacognosy Professor/Associate Professor 1 1
Asst. Professor 1 1
Lecturer 1 1
Department of Pharmacy Practice & | Professor/Associate Professor - 1
related subjects Asst. Professor 1 1
Lecturer 1 1

iii) Qualification and experience for teaching faculty including Director/Principal/ Head of Instt./Head of Deptt.
shall be as per the Minimum Qualification for Teachers in Pharmacy Institutions Regulations, 2014.

iv) Workload of Faculty :
Professor/Associate Professor — 8 hrs. per week
Assistant Professor — 12 hrs. per week
Lecturers — 16 hrs. per week

4) NON-TEACHING STAFF :

SL.No. Designation Required (Minimum) Required Qualification
1 Laboratory Technician 1 for each Dept D. Pharm
2 Laboratory Assistants or 1 for each Lab (minimum) SSLC
Laboratory Attenders
3 Office Superintendent 1 Degree
4 Accountant 1 Degree
5 Store keeper 1 D.Pharm or a Bachelor degree
recognized by a University or
institution.
6 Computer Data Operator 1 BCA or Graduate with Computer
Course
7 Office Staff I 1 Degree
8 Office Staff II 2 Degree
9 Peon 2 SSLC
10 Cleaning personnel Adequate ---
11 Gardener Adequate ---
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Professor : Asst. Professor : Lecturer

Department / Division

Name of the post

For strength of 60 students
of B.Pharm & 40 students of
B.Pharm (Practice)

Department of Pharmaceutics

Professor

1

Asst. Professor

Lecturer

Department of Pharmaceutical Chemistry
(including Pharmaceutical Analysis)

Professor

Asst. Professor

Lecturer

Department of Pharmacology

Professor

Asst. Professor

Lecturer

Department of Pharmacognosy

Professor

Asst. Professor

Lecturer

Department of Pharmacy Practice

Professor

Asst.professor

lecturer
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4. Teaching Staff required year wise exclusively for B. Pharm (Practice) for intake of 40 Students.

Staff required for I Staff required for II B. Pharm Practice
B. Pharm Practice

Principal 1 1

Pharmacology 1 1

Pharmaceutics 1 1

Pharmacy Practice 2 2

Part time teaching Staff
For pathophysiology and
pharmacotherapeutics

As required

As required

At least 2 teachers shall possess M.Pharm (Pharmacy Practice) or Pharm D. Qualification.

5. Number of non-teaching staff available for D. Pharm and B. Pharm course for intake of 60 students:

Sl Designation Required Required Available Remarks of
No. Number Qualification | Number | Qualification | the Inspection
team
1 Laboratory 1 for each D. Pharm
Technician Dept
2 Labortory 1 for each
Assistants/ Lab SSLC
Attenders (minimum)
3 Office 1 Degree
Superintendent
4 Accountant 1 Degree
5 Store keeper 1 D. Pharm/
Degree




